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EAST VALLEY WATER DISTRICT

MEMORANDUM OF UNDERSTANDING

BETWEEN THE EAST VALLEY WATER DISTRICT
AND THE
EAST VALLEY WATER DISTRICT EMPLOYEE PARTNERSHIP

ARTICLE 1
DESIGNATION OF PARTIES

This Memorandum of Understanding (MOU) constitutes an agreement
between the designated representatives of the East Valley Water District
(District) and representatives of the East Valley Water District Employee
Partnership (Partnership). The Partnership is the exclusively recognized
employee organization, representing all classifications in the unit, as set forth
below:

Accounting Technician Meter Technician i

Administrative Assistant Senior Accounting Technician
Customer Service Representative |  Senior Field Service Worker
Customer Service Representative Il Senior Treatment Plant Operator
Customer Service Representative lll  Senior Wastewater Treatment Plant

Electrical and Instrumentation Operator

Controls Technician | Storekeeper/Buyer

Electrical and Instrumentation Wastewater Treatment Plant Mechanic |
Controls Technician Il Wastewater Treatment Plant Mechanic |l
Facilities Maintenance Worker | Wastewater Treatment Plant Operator |
Facilities Maintenance Worker I Wastewater Treatment Plant Operator I
Field Service Worker | Wastewater Treatment Plant Operator ll|
Field Service Worker I Water Production Operator |

Field Service Worker Il Water Production Operator |

Fleet Maintenance Coordinator Water Production Operator |l

Meter Technician | Water Quality Coordinator

Water Quality Technician
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ARTICLE 2
PURPOSE

The parties to this Memorandum of Understanding (MOU) agree that its
purpose is to confirm and maintain a spirit of cooperation between the District
and the general employees of the District. The District and the Partnership
will strive to promote a harmonious relationship between the parties, through
this MOU, that will result in benefits for the District and provisions of
continuous and uninterrupted services.

Except as otherwise expressly modified by this MOU, the Personnel Rules and
Administrative Policies and Programs Manual shall remain in full force and
effect as written.

ARTICLE 3
TERM

This MOU shall be effective as of July 1, 2023, upon ratification of the
Partnership and approval by the full District's Board of Directors. It shall
remain in full force and effect through June 30, 2026, and from month to
month thereafter or until such time as agreement has been reached on a
successor MOU.

ARTICLE 4
COMPENSATION

Cost of Living Adjustments (COLAs) — The following COLAs and/or
classification and compensation survey will be implemented during the term
of this three (3) year contract:

Year 1 - Five percent (5%) COLA effective July 1, 2023.

Year 2 — Five percent (5%) COLA effective July 1, 2024.
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Year 3 — Three percent (3%) COLA effective July 1, 2025, along with a
classification and compensation study to be conducted during this third year
with results to be negotiated and implemented for the next contract.

Salary Schedule - Refer to Appendix A for the Salary Schedule effective July
1, 2023.

Pay for Performance - The Pay for Performance Program is a discretionary
incentive program that allows for up to an additional five percent (5%) of base
salary, aligned with the performance review cycle, to be paid out annually in
lump sum form for commendable performance. Employees are eligible for
the program upon completion of probation.

Pay for Performance is utilized for those employees whose performance
consistently meets or exceeds expectations as defined by efforts toward
divisional and personal goal achievement, successful ratings on evaluation
core competencies, and for those who have been identified as giving world
class customer service, have established more efficient business processes,
or generate ideas resulting in cost savings for the District.

An employee must at least “meet expectations” in all core competencies on
their annual Performance Evaluation to be eligible for this program. It is at the
supervisor’s discretion to determine the percentage recommendation for
their staff's Pay for Performance incentive. Also, an employee may not have
received formal discipline during the rating period to be considered eligible
for this program.

Employees with performance that either “Meets Expectations,” “Exceeds
Expectations,” or “Far Exceeds Expectations,” will have the opportunity to
participate in the Pay for Performance Program and have the potential to earn
a lump sum payment of up to 5% of base salary.

If base pay is above the maximum: Employees with pay frozen at or above the
maximum of their range and perform at “Meets Expectations,” “Exceeds
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Expectations,” or “Far Exceeds Expectations,” will have the opportunity to
participate in the Pay for Performance Program and have the potential to earn
a lump sum payment up to 5% above the range maximum.

Pay for Performance Evaluation Procedure - The process for the Pay for
Performance evaluation is as follows:

1. Core competencies, goals and objectives will be determined at the
beginning of the fiscal year.

2. Supervisors and managers will meet with staff to communicate
Department and individual goals as well as recommended actions
staff should take to achieve these goals.

3. Prior to the end of the rating period (June 30th), staff will be asked
to complete a self-evaluation relating to the core competencies,
goals and objectives, and overall performance for their supervisor to
review.

4. At the end of the rating period, after self-evaluations are submitted,
a performance evaluation will be completed to document each
employee’s accomplishments relative to the core competencies,
goals and objectives, and overall employee performance. This will
assist the supervisor in determining eligibility and the percentage
recommendation for the Pay for Performance incentive.

5. The General Manager/CEO or designee will review all incentive
recommendations and give final approval.

6. Incentive checks will be distributed on the first Friday of the new
fiscal year, unless July 4th happens to fall on the first Friday of the
new fiscal year then the incentive check will be distributed on the
second Friday of the fiscal year.
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7. If an employee does not agree with the incentive percentage
recommended by their supervisor, they may speak with Human
Resources, and if the issue is not resolved, they may request a
meeting with the General Manager/CEO.

ARTICLE S
MEMBERSHIP DUES

The dues for regular membership of the Partnership shall be set by the
Partnership at whatever level is necessary to maintain membership.
Membership dues will not be collected during the term of this three (3) year
contract. In the future, if a majority of the membership vote to collect dues, a
membership meeting will be scheduled according to the Partnership Bylaws
to determine the start date for collection of dues and to establish the dues
deduction amount.

ARTICLE 6
WORKING OUT OF CLASSIFICATION

Employees in the unit assigned to work in a higher classification in excess of
ten (10) consecutive working days, upon supervisor recommendation, will be
granted a five percent (5%) salary increase or the "A" step of the higher
classification, whichever is greater, for all time worked in the higher
classification beginning with the eleventh (11th) workday, except for an
employee in a trainee status.

Increases in pay may be granted to recognize the temporary assignment of
more difficult duties requiring a greater level of skills. "Selected positions may
be authorized additional compensation, rather than being reclassified to a
higher level". Temporary assignments as provided herein will not exceed one
(1) year and shall not be used to avoid reclassification of the affected position.
Increases in pay shall be temporary so long as the higher-level duties are
assigned and performed. All such increases shall be authorized by the
General Manager/CEO and shall not affect an employee's step advancement
in the base range.
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ARTICLE 7
HEALTH AND WELFARE BENEFITS

Percentage Based Employer Contribution Plan - Effective January 1, 2017,

the Flexible Benefit Plan was eliminated and replaced by the Percentage
Based Employer Contribution Plan (PBECP).

A. PEMHCA Contribution - The District will pay the Public Employees'

Medical & Hospital Care Act (“PEMHCA”) minimum contribution for
employees enrolled in the CalPERS Health Program through the
District. This amount is set by CalPERS annually. For 2023, the
minimum contribution is $151.00 per month.

. Health Insurance - In addition to the PEMCHA minimum contribution,
all Partnership members shall be eligible to participate in the PBECP.
The PBECP covers the difference between the PEMHCA minimum
contribution and 90% of health benefit premiums for employees and
their qualified dependents up to the cost of the benchmark plan (Blue
Shield for the term of this contract) for the benefit year. Employees will
be responsible for covering the remaining 10% of the health benefit
premium costs, and any additional costs incurred by selecting a health
plan above the benchmark plan.

. Dental and Vision Insurance - The District will cover 100% of the
employees’ selected group dental and vision plans for employees and
their qualified dependents.

. Declination/Withdrawal Provision - A declination/withdrawal provision
is included to allow employees with alternative coverage to opt-out of
the District’s health benefits plan. Employees must show proof of
alternative coverage annually. There is no cash-in-lieu provision
associated with declining the District’s benefits.
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Life Insurance - The District will pay the premiums for $100,000 Life and
AD&D Insurance Policies for all Partnership members.

Coverage During Leave of Absence - In accordance with Section 7.03 — E of
the District’'s Personnel Rules, the District will continue contributions for
health, dental, vision, and life insurance premiums for a period not to exceed
four (4) months during any approved medical leave, or during any period in
which the employee has accrued leave time and is utilizing this leave time,
whichever occurs later. If an employee wishes to continue coverage after the
four-month period, the employee will be responsible for paying the District
the premiums one month ahead of coverage.

Flexible Spending Account - The District shall offer a Flexible Spending
Account for the benefit of its employees. This program is in accordance with
the provisions of IRS Publication 969.

ARTICLE 8
DEFERRED COMPENSATION MATCH

Effective July 1, 2023, the District will match contributions of up to $125.00
per month for employees currently enrolled and participating in the 457
Deferred Compensation plan.

ARTICLE 9
COMPUTER PURCHASE PROGRAM

Full-time, non-probationary employees will have the opportunity to participate
in the Computer Purchase Program which provides an interest free loan
where employees can choose from a selection of computers, laptops, tablets,
printers purchased by the District to be paid back through payroll deduction.
Please reference the District’s Computer Purchase Program document which
sets guidelines and limitations for the terms and conditions of the program.
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ARTICLE 10
STANDBY

Employees assigned to standby status shall be compensated at the rate of 2
hours of assigned employee’s regular rate of pay for each day of standby duty
served, and 3 hours of assignhed employee’s regular pay for standby duty
served on a District observed holiday.

Employees assigned to standby duty will be compensated for a minimum of
two hours overtime pay for calls lasting two hours or less. Additional calls that
may come in during the initial two-hour timeframe will be considered
compensated if work is completed within the two hours.

Standby duty requires that employees so assigned shall: (1) be ready to
respond immediately; (2) be reachable by telephone or other communicating
devices; (3) be able to report to active duty not later than thirty (30) minutes
from time of contact and (4) refrain from activities which might impair their
ability to perform assigned duties. Employees not assigned to standby duty
have no obligation to meet these requirements.

ARTICLE 11
CALL BACK

District employees called back to active duty after completing their normal
tour of duty and leaving the work site shall be entitled to call back
compensation. Call back compensation in an amount of forty dollars ($40.00)
shall be paid for each call back occurrence exclusive of any other premium
pay provision. A minimum of two hours overtime shall be paid for each call
back occurrence. Call back compensation shall not apply to employees
assigned to standby duty pursuant to Article 10, Standby.
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ARTICLE 12
CERTIFICATION INCENTIVE PAY

Sewer Response Team — This program was eliminated effective July 1, 2014,
as the District has identified that compensation for responding to sewer
emergencies is included in Stand-by Pay and in the overtime pay employees
receive for responding to such emergencies. Employees currently
participating in the program on the date of the contract’s approval will be
grandfathered in and continue to receive the salary differential of two and
one-half percent (2.5%).

Commercial Drivers — This program was eliminated effective July 1, 2014, as
the District has identified through market analysis that obtaining a
Commercial License is a condition of employment for specified positions and
the salary range for those specified positions is inclusive of compensation for
that license. Employees currently participating in the program on the date of
the contract’s approval will be grandfathered in and continue to receive the
salary differential of two percent (2%).

Water Distribution, Water Treatment, and Wastewater Treatment Incentive
Pay Program — Employees working in the Operations or Water Reclamation
Departments are eligible to receive a one-time certification incentive payment
of $1,500 for each certification obtained of grade two or higher water
distribution, water treatment, and wastewater treatment certifications.
Certifications must be job related and approved by the employee’s
supervisor. Employees must submit an official copy of the certification in order
to receive the Incentive Pay.

Distribution and Production Operators Differentials — These programs were
eliminated effective July 1, 2017, and replaced by the Water Distribution and
Water Treatment Incentive Pay Program.

Employees previously receiving differential pay based on a percentage of
their pay per certification will be grandfathered into the program. Those
employees grandfathered into the program will no longer receive the
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differential as a percentage of their pay, however, they will receive the
equivalent monetary value each pay period equal to that received in the last
pay period of the 2016/17 Fiscal Year and the pay will be frozen at that amount.
This grandfathered differential pay will continue to be considered
Pensionable Compensation under CalPERS regulations.

ARTICLE 13
BILINGUAL PAY

Employees within the Customer Service and Public Affairs/Conservation
Departments who speak, read, write, and/or translate Spanish in their daily
duties will be compensated fifty cents ($.50) per hour in addition to their
regular pay.

The respective Department Supervisor will notify Human Resources of any
employees that will be assigned bilingual duties eligible for Bilingual Pay.
Human Resources will ensure an assessment of competency for employees
who have been assigned bilingual duties to certify that these employees are
eligible for Bilingual Pay.

The effective date of Bilingual Pay certification shall be the first day of the
pay period following notification to Human Resources of the passing of the
bilingual assessment.

A transfer in position or department may result in a loss of Bilingual Pay if

that department or position is no longer eligible.

ARTICLE 14
HOURS OF WORK

Work Hours - Work hours are the hours an employee is assigned to perform
duties on behalf of the District. All full-time District employees (unless
otherwise approved by the General Manager/CEO or designee) shall work a

10
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9/80 work schedule, which is worked as one week at 36 hours and one week
at 44 hours. The full eighty hour pay period is worked in nine (9) days rather
than 10.

Overtime is paid for hours in excess of nine (9) hours worked per day or eight
(8) hours on employee’s non-flex day; not 40 hours per week.

With the 9/80 work schedule, the work week period will begin each Saturday
and end the following Friday. Employees shall work Monday through
Thursday, for nine (9) hours and alternating Fridays for eight (8) hours.
Employees will be scheduled for two days off during one calendar week and
three days off during alternating calendar weeks. This additional day off shall
be referred to as a flex day.

Employee work hours shall be established by the District and are subject to
change based upon the needs of the District and upon a minimum of two (2)
weeks notification to employees. To ensure quality service levels to the
District’s operations, the following working schedules have been established
for staff in the office and field:

Office Staff:

Monday through Thursday: 7:30 am — 5:30 pm
Alternating Friday 7:30 am — 4:30 pm
Field Staff:

Monday through Thursday 6:30 am — 4:00 pm
Alternating Friday 6:30 am — 3:00 pm

Work Periods - If District Management concludes that the 9/80 work schedule
is not conducive to District operations, the District will meet and confer on the
impact of discontinuing the program. Thirty days’ notice will be provided to
employees prior to the termination of a 9/80 schedule.

11
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ARTICLE 15
OVERTIME

All time worked in excess of the established standard work week shall be
considered as approved overtime. Overtime will be compensated at one and
one-half (1-1/2) times the employee's base hourly rate. Overtime shall be
reported and compensated in fifteen (15) minute increments.

ARTICLE 16
SICK LEAVE

A. Definition - Sick leave is an insurance or protection to be granted in
circumstances of adversity to promote the health and welfare of the individual
employee. Itis not an earned right to time off from work. Sick ieave permits
the employee to be absent from duty without the loss of pay when they are
incapacitated by reason of illness, injury or pregnancy and confinement or
when a member of the immediate family must be attended to by the
employee; or when an employee has been exposed to a contagious disease
and his presence on the job might endanger fellow workers. When approved
in advance, sick leave may also be used for medical, dental, or optical
examinations or treatments. Maternity leave is chargeable to sick leave,
annual vacation and leave without pay as appropriate. To support a request
for maternity sick leave, the employee must submit a statement by her
attending physician showing the expected period during which she will be
incapacitated from the performance of official duties. For purposes of
"attended to" (cared for) as defined herein, immediate family refers to spouse,
mother, father, son, daughter, step relations, ward and, when residing in the
employee's home, sister and brother.

Time off for an employee to attend to a member of the immediate family shall
be limited to a maximum of six and one-half (6.5) days (52 hours) per calendar
year. Additional time may be authorized by the General Manager/CEO based
on a case-by-case review of the employees’ sick leave usage.

12
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B. Initial Credit and Accumulation - Sick leave is earned at the rate of 4.5
hours (one half day) for each full bi-weekly pay period (13 days per year), and
it can be accumulated without limitation.

C. Notice of Sickness - When the employee is incapacitated from the
performance of his or her duties for reasons that entitle him or her the use of
sick leave, he or she must notify his or her department supervisor or other
supervisor within thirty (30) minutes of their regular start time.

D. Review - An absence of sick leave for more than five (5) workdays must
be supported by a medical certificate.

E. Improper Use - If, after reviewing an employee's record of sick leave
usage, the District believes sufficient cause exists to suspect abuse of sick
leave, a medical certificate may be required for any subsequent use of sick
leave.

F. Sick Leave Cash Out - Employees may cash out accrued sick leave
balances as follows:

1. Employees may request reimbursement for up to three hundred
(300) hours of accrued sick leave per calendar year provided,
however, that a minimum of 160 hours (four weeks) accrual is
retained after said reimbursement. All requests for reimbursement
must be submitted to Payroll no later than December 1st of each
year.

G. Sick Leave Cash Out at Separation - After ten (10) years of continuous
service with the District, employees separating from employment are eligible
to cash out a percentage of their sick leave accrual based on the cash out
tiers as follows:

13
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Sick Leave  Sick Leave Balance as Percentage of Balance
Tier of Separation Date Available for Cash Out

1 0 — 117 hours 50%

2 118 — 235 hours 55%

3 236 — 353 hours 60%

4 354 — 471 hours 65%

5 472 — 589 hours 70%

1. Sick leave tiers are based on the number of hours that can be
accrued in a fiscal year (117 hours per year). Employees may accrue an
unlimited amount of sick leave, however, the maximum hours an employee
can cash out at retirement is 589 hours (equivalent of 5 years’ accrual).

2. Employees who retire from the District may apply remaining sick
leave balances toward CalPERS for retirement credit.

3. Inthe event of an employee’s death, cash payment of remaining sick
leave balances will be made to the employee’s estate based on the
designated cash out tiers. In the event of death resulting from occupational
injury, cash payment shall be made to the employee's estate of 100% of
remaining sick leave balances.

H. Worker's Compensation - Employees shall be provided with up to a
maximum of three consecutive days of un-chargeable leave following an
occupational injury unless otherwise required by the Worker's Compensation
Act of the State of California.

The deduction by the District from the employee's accumulated sick leave
shall be limited to the same percentage as the amount due from
Worker's

Compensation bears to the amount paid by the District. For example, an
employee of the District entitled to $12.00 per day from the District received

14



EAST VALLEY WATER DISTRICT

$9.00 per day from Worker's Compensation and the difference of $3.00 per
day being paid by the District. In deducting from such employee's
accumulated sick leave, such deduction shall be made daily on the same
basis (i.e., 1/4 of a day).

Example and Intent - When an employee is out on an industrial injury, no
charge will be made to leave benefits for the first three days. Any payments
from workers’ compensation will be applied to re-purchase sick leave or
vacation used.

It is the intent to provide full benefits where possible and is not construed to
allow the employee windfall income but to keep them whole.

|. Catastrophic Leave:

1. Definition. Catastrophic Leave is an approved Leave of Absence due
to a verifiable long-term iliness or injury resulting in either physical or
mental impairment. Job and/or personal stress (not the result of a
diagnosed mental disorder) is specifically excluded from entitlement
to Catastrophic Leave. A statement from the employee's treating
physician, subject to review and approval by the District's
Occupational Physician, is required.

2. Application. The employee on an approved Medical Leave of
Absence who is receiving Catastrophic Leave can continue to earn
benefit monies pursuant to the forty-one (41) hours per pay period
requirement of the Flexible Benefit Plan set forth in section 8.01.A.3.b
of the Personnel Rules. An employee receiving leave under this
program is not eligible for receipt for any accruals such as vacation
or sick leave.

3. Eligibility.

a) Catastrophic leave is only available to employees on regular,
non-probationary status with the District.

15
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b) The employee must meet all of the following criteria before
he/she becomes eligible for Catastrophic Leave donation.

i. Be onan approved medical leave of absence for at least
thirty (30) calendar days (160 working hours) exclusive
of an absence due to a work-related injury and/or
illness; and

ii. Submission of a doctor's off-work order verifying the
medical requirement to be off work; and

iii. Exhaustion of all available leave balances.

4, Donation.

a) Vacation, holiday, as well as compensatory time, may be donated
by employees only on a voluntary and confidential basis, in
increments of eight (8) hours, not to exceed a total of fifty percent
(50%) of a donor employee's annual vacation, holiday, or
compensatory time accrual per employee. The donee employee
receiving the Catastrophic Leave will be taxed accordingly.

b) The donation shall be for the donee employee's Catastrophic
Leave only. The total donation allowed to any one employee of
the District shall be limited to one thousand forty (1040) hours per
fiscal year.

¢) Donor hours shall be contributed at the donor's hourly base salary
rate and be converted to the donee's hourly base salary,
exclusive in both instances of overtime, differentials, and the like,
as the singular purpose of this program is to provide
financial assistance to the donee employee.

16
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d) Any donated time unused by the donee employee for the medical
emergency shall remain in the donee's accruals to be utilized as
follows:

i. An employee on Catastrophic leave who has received
the approval of his physician and the District's
Occupational Health Physician to return to full time work
shall have all unused Catastrophic Leave converted to
an equal amount of sick leave which will be available to
the employee according to the applicable provision of
Section 7.02 of the Personnel Rules.

ii. An employee on Catastrophic Leave who has received
the approval of his physician and the District's
Occupational Health Physician to return to work on a
part time basis (less than the employee's normally
scheduled hours of work per pay period) may record
each pay period a combined total of work time and
Catastrophic Leave not to exceed the lesser of eighty
(80) hours or the employee's normally scheduled hours
of work.

iii. The General Manager/CEO may impose other terms
and conditions on the donation as deemed appropriate
and may charge the Catastrophic Leave donation for
the actual administrative costs incurred by the District.

iv. Solicitation of donors shall be regulated by the District's
Personnel Department. The names of the donors shall
be confidential and the privacy rights of the donee shall
be protected to the extent permitted by law.

v. All donors and donees shall sign release forms to be
prepared and retained by the District's Personnel
Department.

17
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vi. An employee will not be allowed to donate hours of
leave if his resulting sick leave balance drops below one
hundred sixty (160) hours.

5. Implementation.

a) The District shall meet and confer with representatives of the
employees regarding issues arising from the implementation of
this program.

ARTICLE 17
VACATION

A. Definition - Vacation with pay is a right earned as a condition of
employment and made available in the interest of the District for the
recreation, health, and wellbeing of the employee, subject to approval by the
General Manager/CEO or designee.

B. Annual Vacation Leave Earned - Annual vacation leave is earned as

follows:
Years of Accrual Earned Accrual Earned
District Service Per Pay Period Per Year
Fewer than 3 years 4 hours 104 hrs/year
3-10 years 6.15 hours 160 hrs/year
10 years or more 8 hours 208 hrs/year

1. Annual vacation leave may be accumulated for use in succeeding years,
but the maximum amount that can be carried over from one calendar
year to the next is 300 hours.

2. A change in the rate of annual vacation leave accrual shall take effect

in the pay period following the one in which the employee completed
the required length of service.

18
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3. Vacation leave shall only accrue upon completion of a full eighty (80)
hour pay period.

4. New employees may begin utilizing their vacation accruals after six (6)
months of service with the District, or upon supervisor approval.

C. Approval - Although annual vacation leave occurs as an earned right, the
time at which vacation leave may be taken and the amount granted during
any period are based on business need and are at the supervisor’s discretion.
Vacation leave may be denied or asked to be postponed, however, no
employee will lose earned vacation accruals based on business need. All
accruals will remain until leave time is taken. Vacation leave must be
approved in advance by the supervisor or designee except in cases of
emergency.

D. Vacation as Sick Leave - Vacation may be used in lieu of sick leave if the
employee desires.

E. Vacation Leave Cash Out - In lieu of taking annual vacation leave,
employees have the ability to cash out an unlimited amount of vacation
time provided that the employee has taken, or has approval to take, at least
five (5) days of vacation that year and must maintain eighty (80) vacation
hours on the books. Each such request is subject to the approval of the
employee’s supervisor or designee. Only the General Manager/CEO or
designee may approve requests outside of the stated conditions.

F. Termination - Employees, upon separation from the District, shall be paid
a cash lump sum at their then current salary rate as set forth in the Basic Salary
Schedule for any unused annual vacation credits.

ARTICLE 18
BEREAVEMENT LEAVE

In the event of a death in a full-time employee’'s immediate family,
bereavement leave will be granted of up to five (5) cumulative working days

19
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per occurrence. For this section, immediate family is defined as spouse, child
(natural, adopted or step), parent (natural, adopted or step), grandparent,
grandchild, brother, sister, step-brother, step-sister, and present in-laws
(father, mother, son, daughter, brother, sister).

In the event of a death in a full-time employee’s close family, bereavement
leave will be granted of up to three (3) cumulative working days per
occurrence. For this section, close family is defined as aunt, uncle, niece, and
nephew.

The General Manager/CEO or designee may authorize the use of
Bereavement Leave for relationships other than those specified. If additional
hours are required, the employee may elect to take these hours without pay
or have the hours deducted from his/her accrued sick or vacation leave.

District employees may be excused by their immediate supervisor to attend
the memorial of a deceased District employee without the loss of pay.

ARTICLE 19
HOLIDAYS

A. The following are to be considered as approved holidays for the
employees of the District and will be so ordered as follows:

January 1 (New Years' Day) Second Monday in October (Columbus Day)
Third Monday in January (Martin November 11 (Veteran's Day)

Luther King’s Birthday) Fourth Thursday in November

Third Monday in February (Thanksgiving Day)

(Presidents' Day) Fourth Friday in November

Last Monday in May (Memorial Day) (Day after Thanksgiving)

June 19 (Juneteenth) December 24 (Christmas Eve)

July 4 (Independence Day) December 25 (Christmas Day)

First Monday in September December 31 (New Year’s Eve)

(Labor Day)

20
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In addition to the above-mentioned holidays, the District will be closed from
Friday, December 22, 2023, through Monday, January 1, 2024. The District
will reopen for business on Tuesday, January 2, 2024. A number of
employees will be required to cover Standby Duty in order to respond to
customer calls/emergencies and District management staff will be available
as needed.

Note: The District holiday closure will be revaluated each year.

When any of the legal holidays, other than those specifically set for a Monday,
fall on Sunday, they will be observed the following Monday, and if any of such
holidays fall on a Saturday, they will be observed the preceding Friday.

ARTICLE 20
ABSENCE WITHOUT PAY

Absence without pay is classified as leave without pay and shall be granted
upon approval of the General Manager/CEO or designee. Sick and vacation
leave accruals will cease when an employee is on an unpaid leave.

ARTICLE 21
AUTHORIZED LEAVE

A. Military Leave - Military leave and regulations for payment pertaining
thereto shall be in accordance with the provisions of the Military and Veterans
Code of the State of California.

B. Jury Duty — Employees who are summoned to appear and serve for jury
duty shall be entitled to up to eighty (80) hours of jury duty leave per year.
Employees summoned will be required to produce a certificate from the court
which shows the dates of attendance. If a summoned employee receives
payment from the court for jury duty service, the payment must be transferred
to the District’s Finance Department. The employee will then receive his or
her regular rate of pay for the jury service. The same guidelines apply to
employees who have been subpoenaed as a witness in a court matter.
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ARTICLE 22
PROBATIONARY PERIOD

The probationary period for newly hired District employees shall be twelve
(12) months. The probationary period for internally promoted employees shall
be six (6) months. If the probationary employee is absent during this period,
their probationary period may be extended by an equivalent amount of time.

ARTICLE 23
SEPARABILITY

If any portion of this MOU is held to be invalid by a court of competent
jurisdiction, the remainder of this MOU shall not be affected thereby.

Upon issuance of the final determination of the court, the parties agree to
meet and confer concerning only those matters directly affected by the
decision.

ARTICLE 24
UNIFORMS

The District will provide field employee uniforms and bear the cost of the
regular cleaning, maintenance, and replacement of uniforms. The District will
provide a $400.00 allowance per year for the purchase of safety-toed shoes
required to be worn by employees. The shoe allowance may also be used
toward re-soling existing safety-toes shoes, toward any necessary shoe
repair, and toward related accessories such as laces, inserts, and protectant
spray. The District currently has a contract with Boot Barn and Work Boot
Warehouse for these purchases.

The District will provide uniform shirts for Customer Service Representatives
and other office staff as designated. These employees will have the option
of selecting their choice of style and color from a District designated list and
will be provided a sufficient humber of shirts to get them through the work
week without laundering. Shirts will be replaced on an as-needed basis.
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ARTICLE 25
EMPLOYEE RETENTION INCENTIVE PROGRAM

This program was eliminated effective July 1, 2014. Employees currently
participating in the program on the date of the contract’s approval will be
grandfathered in and continue at their current status and will receive one
annual lump sum payment the first pay period in December of each year as

follows:
After 10 years through the end of 14th year $125
After 15 years through end of the 19th year $250
After 20 years through the end of the 24th year $375
After 25 years $500

In the event an eligible employee retires from District service prior to the first
pay period in December of any year, employee will receive the Employee
Retention Incentive for that year at the time of retirement.

ARTICLE 26
RETIREE HEALTH INSURANCE

The District will pay the Public Employees' Medical & Hospital Care
Act (“PEMHCA”) minimum contribution for retirees enrolled in the CalPERS
Health Program through the District. This amount is set by CalPERS annually.
For 2023, the minimum contribution is $151.00 per month.

Effective for the term of this contract, in addition to the PEMCHA minimum
contribution, the District shall reimburse eligible retirees any additional
premium costs up to $850.00 per month, until the retiree becomes eligible
for Medicare.

To become an eligible retiree, an employee must retire from the District with
a minimum of 10 years of District service. Retirees have the freedom to enroll
in the District’s CalPERS Health Program or a health care plan of their choice.
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If the retiree elects a health care plan outside of the CalPERS Health Program,
they will be required to show proof of health insurance coverage annually in
order to receive the District’s reimbursement.

The eligible retiree will receive the last reimbursement from the District the
month they reach the age of eligibility for Medicare. In the event the eligible
retiree dies before reaching the age of eligibility for Medicare, the District will
extend this benefit to the surviving spouse until the spouse reaches the age
of eligibility for Medicare.

ARTICLE 27
RETIREMENT - PERS CONTRACT

2.7% @ 55 - The District has negotiated with CalPERS to provide the “2.7% @
55” Retirement Formula to employees that are considered classic members
under the Public Employees’ Pension Reform Act of 2013 (PEPRA). Classic
members are defined as members of the CalPERS retirement system or any
other public retirement system that is subject to reciprocity. Classic members
contribute the full employee share of 8% of their annual salary.

2% @ 62 — New members under PEPRA are provided the “2% @ 62"
retirement formula with a 6.5% employee contribution. New members are
defined as employees who were not members of a public retirement system
prior to January 1, 2013; or members of a public retirement system that were
not subject to reciprocity with the new employer’s plan; or anyone who was
an active member of a retirement system and has a break in service six
months or more.
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25



*

rourily >daiary xange

Appendix A

vonunly >aiary kange

ANNuai >daiary Kkange

Steps Steps Steps
Class Title Tier |Range] A B C D E A B c D E A B C D E

Accountant G/C 41 40.27 42.28 44.39 46.61 48.94 6,980 7,329 7,694 8,079 8,483 83,762 87,942 92,331 96,949 101,795
Accounting Technician H 29 29.94 31.44 33.01 34.66 36.39 5,190 5,450 5,722 6,008 6,308, 62,275 65,395 68,661 72,093 75,691
Administrative Analyst G/C 46 45.56 47.83 50.23 52.73 55.37 7,897 8,291 8,707 9,140 9,597, 94,765 99,486 104,478 109,678 115,170
Administrative Specialist G/C 40 39.28 41.24 43.31 45.48 47.74 6,809 7,148 7,507 7,883 8,275 81,702 85,779 90,085 94,598 99,299
Business Services Coordinator G/C 37 36.48 38.30 40.22 42.23 44.34 6,323 6,639 6,971 7,320 7,686 75,878 79,664 83,658 87,838 92,227
Chief Financial Officer E 75 93.23 97.89 102.78 107.93 113.33 16,160 16,968 17,815 18,708 19,644] 193,918 203,611 213,782 224,494 235,726
Conservation Coordinator G/C 44 43.37 45.53 47.81 50.20 52.70 7,517 7,892 8,287 8,701 9,135 90,210 94,702 99,445 104,416 109,616
Customer Service Representative PT 25 27.13 28.48 29.90 31.41 32.97 4,703 4,937 5,183 5,444 5,715 56,430 59,238 62,192 65,333 68,578
Customer Service Representative I H 25 27.13 28.48 29.90 31.41 32.97 4,703 4,937 5,183 5,444 5,715 56,430 59,238 62,192 65,333 68,578
Customer Service Representative II H 29 29.94 31.44 33.01 34.66 36.39 5,190 5,450 5,722 6,008 6,308, 62,275 65,395 68,661 72,093 75,691
Customer Service Representative III H 33 33.05 34.70 36.44 38.25 40.17 5,729 6,015 6,316 6,630 6,963 68,744 72,176 75,795 79,560 83,554
Customer Service Supervisor P 47 46.69 49.04 51.48 54.05 56.76 8,093 8,500 8,923 9,369 9,838, 97,115 102,003 107,078 112,424 118,061
Director of Administrative Services E 70 82.40 86.52 90.85 95.38 100.16 14,283 14,997 15,747 16,533 17,361] 171,392 179,962 188,968 198,390 208,333
Director of Engineering & Operations E 75 93.23 97.89 102.78 107.93 113.33 16,160 16,968 17,815 18,708 19,644] 193,918 203,611 213,782 224,494 235,726
Director of Strategic Services E 70 82.40 86.52 90.85 95.38 100.16 14,283 14,997 15,747 16,533 17,361] 171,392 179,962 188,968 198,390 208,333
District Clerk S 56 58.32 61.23 64.29 67.50 70.88 10,109 10,613 11,144 11,700 12,286] 121,306 127,358 133,723 140,400 147,430
Electrical and Instumentation Controls Tech I H 38 37.39 39.26 41.22 43.28 45.45 6,481 6,805 7,145 7,502 7,878 77,771 81,661 85,738 90,022 94,536
Electrical and Instumentation Controls Tech II H 42 41.28 43.33 45.51 47.78 50.17 7,155 7,511 7,888 8,282 8,696 85,862 90,126 94,661 99,382 104,354
Facilities and Fleet Supervisor G/C 49 49.07 51.51 54.09 56.79 59.63 8,505 8,928 9,376 9,844 10,336] 102,066 107,141 112,507 118,123 124,030
Facilities Maintenance Worker II H 33 33.05 34.70 36.44 38.25 40.17 5,729 6,015 6,316 6,630 6,963 68,744 72,176 75,795 79,560 83,554
Field Service Supervisor G/C 49 49.07 51.51 54.09 56.79 59.63 8,505 8,928 9,376 9,844 10,336] 102,066 107,141 112,507 118,123 124,030
Field Service Worker I H 28 29.21 30.67 32.20 33.81 35.50 5,063 5,316 5,581 5,860 6,153 60,757 63,794 66,976 70,325 73,840
Field Service Worker II H 32 32.24 33.85 35.54 37.33 39.19 5,588 5,867 6,160 6,471 6,793 67,059 70,408 73,923 77,646 81,515
Field Service Worker IIL H 36 35.58 37.37 39.24 41.20 43.26 6,167 6,477 6,802 7,141 7,498 74,006 77,730 81,619 85,696 89,981
Finance Supervisor P 53 54.15 56.86 59.69 62.69 65.82 9,386 9,856 10,346 10,866 11,409 112,632 118,269 124,155 130,395 136,906
Fleet Maintenance Coordinator H 40 39.28 41.24 43.31 45.48 47.74 6,809 7,148 7,507 7,883 8,275 81,702 85,779 90,085 94,598 99,299
General Manager/CEO E N/A 144.23 25,000 300,000

Human Resources Coordinator G/C 37 36.48 38.30 40.22 42.23 44.34 6,323 6,639 6,971 7,320 7,686 75,878 79,664 83,658 87,838 92,227
Human Resources Coordinator G/C ] G-Rate 48.27 8,367 100,398

Information Technology Analyst G/C 46 45.56 47.83 50.23 52.73 55.37 7,897 8,291 8,707 9,140 9,597, 94,765 99,486 104,478 109,678 115,170
Information Technology Manager M 61 65.98 69.28 72.74 76.39 80.20 11,437 12,009 12,608 13,241 13,901] 137,238 144,102 151,299 158,891 166,816
Intern (PT) H N/A 18.00 3,120 37,440

Meter Technician II H 32 32.24 33.85 35.54 37.33 39.19 5,588 5,867 6,160 6,471 6,793 67,059 70,408 73,923 77,646 81,515
Network Administrator P 52 52.84 55.48 58.25 61.15 64.22 9,159 9,617 10,097 10,599 11,131] 109,907 115,398 121,160 127,192 133,578
Operations Manager S 63 69.31 72.79 76.43 80.25 84.25 12,014 12,617 13,248 13,910 14,603] 144,165 151,403 158,974 166,920 175,240
Public Affairs(Conservation Manager M 58 61.27 64.33 67.55 70.92 74.47 10,620 11,151 11,709 12,293 12,908] 127,442 133,806 140,504 147,514 154,898
E = Executive Management/At-Will (Exempt) M = Management (Exempt) PT = Part-Time * = Grandfathered Placement (or G-Rate) due to results of

G/C = General/Confidential (Non-Exempt)
H = Hourly-EVWDEP Represented (Non-Exempt)

P = Professional/Supervisory (Exempt)

Page 1 of 2

S = Senior Management (Exempt)

the 2021 Compensation Study. The base salary is set
above the maximum for the range assigned.
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Hourly Salary Range

Monthly Salary Range

Annual Salary Range

Steps Steps Steps
Class Title Tier | Range A B C D E A B C D E A B C D E

Public Affairs Coordinator G/C 37 36.48 38.30 40.22 42.23 44.34 6,323 6,639 6,971 7,320 7,686 75,878 79,664 83,658 87,838 92,227,
Public Affairs Coordinator G/C ] G-Rate 48.27 8,367 100,398

Public Affairs Representative (PT) H N/A 21.00 3,640 43,680

Public Affairs Specialist G/C 40 39.28 41.24 43.31 45.48 47.74 6,809 7,148 7,507 7,883 8,275 81,702 85,779 90,085 94,598 99,299
Public Affairs Specialist G/C ] G-Rate 53.27 9,233 110,794

Senior Accounting Technician H 33 33.05 34.70 36.44 38.25 40.17 5,729 6,015 6,316 6,630 6,963 68,744 72,176 75,795 79,560 83,554
Senior Administrative Assistant G/C 34 33.87 35.56 37.35 39.21 41.17 5,871 6,164 6,474 6,796 7,136 70,450 73,965 77,688 81,557 85,634
Senior Engineer M 61 65.98 69.28 72.74 76.39 80.20 11,437 12,009 12,608 13,241 13,901] 137,238 144,102 151,299 158,891 166,816
Senior Field Service Worker H 40 39.28 41.24 43.31 45.48 47.74 6,809 7,148 7,507 7,883 8,275 81,702 85,779 90,085 94,598 99,299
Senior Treatment Plant Operator H 48 47.86 50.25 52.77 55.40 58.18 8,296 8,710 9,147 9,603 10,085 99,549 104,520 109,762 115,232 121,014
Senior Wastewater Treatment Plant Operator H 48 47.86 50.25 52.77 55.40 58.18 8,296 8,710 9,147 9,603 10,085 99,549 104,520 109,762 115,232 121,014
Senior Water Production Operator H 45 44.45 46.66 49.00 51.45 54.02 7,705 8,088 8,493 8,918 9,363 92,456 97,053 101,920 107,016 112,362
Storekeeper/Buyer H 32 32.24 33.85 35.54 37.33 39.19 5,588 5,867 6,160 6,471 6,793 67,059 70,408 73,923 77,646 81,515
Wastewater Treatment Plant Mechanic I H 36 35.58 37.37 39.24 41.20 43.26 6,167 6,477 6,802 7,141 7,498 74,006 77,730 81,619 85,696 89,981
Wastewater Treatment Plant Mechanic II H 40 39.28 41.24 43.31 45.48 47.74 6,809 7,148 7,507 7,883 8,275 81,702 85,779 90,085 94,598 99,299
Wastewater Treatment Plant Operator I H 35 34.72 36.46 38.27 40.19 42.21 6,018 6,320 6,633 6,966 7,316 72,218 75,837 79,602 83,595 87,797,
Wastewater Treatment Plant Operator II H 39 38.33 40.24 42.25 44.36 46.59 6,644 6,975 7,323 7,689 8,076 79,726 83,699 87,880 92,269 96,907,
Wastewater Treatment Plant Operator III H 43 42.30 44.42 46.64 48.97 51.42 7,332 7,699 8,084 8,488 8,913 87,984 92,394 97,011 101,858 106,954
Water Production Operator I H 35 34.72 36.46 38.27 40.19 42.21 6,018 6,320 6,633 6,966 7,316 72,218 75,837 79,602 83,595 87,797,
Water Production Operator II H 39 38.33 40.24 42.25 44.36 46.59 6,644 6,975 7,323 7,689 8,076 79,726 83,699 87,880 92,269 96,907,
Water Production Operator III H 43 42.30 44.42 46.64 48.97 51.42 7,332 7,699 8,084 8,488 8,913 87,984 92,394 97,011 101,858 106,954
Water Production Supervisor G/C 53 54.15 56.86 59.69 62.69 65.82 9,386 9,856 10,346 10,866 11,409] 112,632 118,269 124,155 130,395 136,906
Water Quality Coordinator H 47 46.69 49.04 51.48 54.05 56.76 8,093 8,500 8,923 9,369 9,838 97,115 102,003 107,078 112,424 118,061
Water Quality Technician H 37 36.48 38.30 40.22 42.23 44.34 6,323 6,639 6,971 7,320 7,686 75,878 79,664 83,658 87,838 92,227,
Water Reclamation Manager S 63 69.31 72.79 76.43 80.25 84.25 12,014 12,617 13,248 13,910 14,603] 144,165 151,403 158,974 166,920 175,240
E = Executive Management/At-Will (Exempt) M = Management (Exempt) PT = Part-Time * = Grandfathered Placement (or G-Rate) due to results of

G/C = General/Confidential (Non-Exempt)
H = Hourly-EVWDEP Represented (Non-Exempt)

P = Professional/Supervisory (Exempt)

Page 2 of 2

S = Senior Management (Exempt)

the 2021 Compensation Study. The base salary is set

above the maximum for the range assigned.
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Appendix B

Salary Range
Effective July 1, 2023
Salary Hourly Salary R: Monthly Salary R: Annual Salary R:
Range ourly Salary Range 'onthly Salary Range nu ary Range

# StepA | StepB | StepC | StepD | StepE || StepA Step B Step C Step D StepE || StepA Step B Step C Step D Step E

1 $14.99 | §15.74 | $16.54 | §17.36 | $18.23 2,508.27 | $2,728.27 | $2866.93 | £3,009.07 | $3,159.87 | | $31,179.20 | $32,730.20 | £34.403.20 | $36,108.80 | $37.918.40
2 $15.37 | §16.14 | $16.95 | $17.79 | 518.68 2,664.13 | 52,797.60 | $2,938.00 | $3,083.60 | $3,237.87 | | $31,969.60 | $33,571.20 | $35,256.00 | £37,003.20 | £38,854.40
3 $15.75 | §16.55 | $17.37 | $18.24 | $19.15 ||| $2,730.00 | $2,868.67 | 53,010.80 | 53,161.60 | 53,319.33 | | 532,760.00 | 534424.00 | $36,129.60 | $37.939.20 | $39,832.00 |
4 $16.15 | 516.96 | $17.80 | $18.70 | $19.64 2,799.33 | $2,939.73 | $,085.33 | 53,241.33 | 33,404.27 £33,502.00 | $35,276.80 | $37,024.00 | £38,806.00 | 540,851.20
5 $16.56 | 517.38 | 518.25 | $19.16 | $20.13 ||| 52,870.40 | $3,012.53 | $3,163.33 | £3,321.07 | 53,489.20 | | $34,444.80 | $36,150.40 | $37,960.00 | $39,852.80 | %41870.40
3 $16.97 | $17.81 | £18.71 | $19.65 | $20.63 || $2,941.47 | $3,087.07 | 53,243.07 | $3406.00 | $3,575.87 35207.60 | $37,044.80 | $38916.80 | $40,872.00 | $42,910.40
7 $17.30 | $18.26 | $190.17 | $20.14 | %21.14 || $3,014.27 | $3,165.07 | $3,322.80 | 53,490.93 | $3,664.27 | | $36,171.20 | $37.980.80 | $39,873.60 | $41.891.20 | &43,971.20
8 7.82 | 51872 9.66 | 520.64 | $21.66 || $3,088.80 | $3,244.80 | $3,407.73 | $3,577.60 | %3,754.40 | | $37,065.60 | $38,937.60 | $40,892.80 | 542,931.20 | $45,052.80
9 8.27 9.18 | $20.15 | 321.16 | $22.21 || $3,166.80 | $3,324.53 | $3,492.67 | $3,667.73 | 53,849.73 || 438,001.60 | 339894.40 | $41,912.00 | $44,012.80 | $45,196.80
10 8.73 | $19.67 | £20.65 | $21.67 | $22.76 || 53,246.53 | $3,409.47 | %3,579.33 | $3,756.13 | $3,945.07 | | $38,958.40 | $40,913.60 | $42952.00 | $45073.60 | £47340.80
11 9.10 | $20.16 | $21.17 | 832.23 3.34 || $3.326.27 | $3,494.40 | $3,669.47 | 53,853.20 | $4,045.60 | | $39,915.20 | $41932.80 | $44,033.60 | $46,238.40 | $48,547.20
12 9,68 | $20.66 | $21.69 | $22.79 3.92 || $3,411.20 | $3,581.07 | %3.750.60 | £3,950.27 | $4,146.13 | | $40,934.40 | $42.972.80 | 45,115.20 | $47403.20 | $49.753.60
13 20.17 | $21.18 | $22.24 | $23.35 | $24.52 || $3,496.13 | $3,671.20 | %3,854.93 | 54,047.33 | $4,250.13 | | 541,953.60 | $44,054.40 | $46,256.20 | £48.568.00 | $51,001.60
14 | $20.67 | $21.71 | $22.80 | 523.93 | $25.13 3,582.80 | $3,763.07 | $3,952.00 | $4,147.87 | $4,355.87 | | $42,993.60 | $45,156.80 | $47,424.00 | $49.774.40 | $52,270.40
15 $21.19 | $22.25 | £23.36 | $24.53 | $25.76 || £3,672.93 | 53,856.67 | 94,049.07 | $4,251.87 | 54,465.07 | | $44,075.20 | $46280.00 | 348,588.80 | $51,022.40 | $53,580.80
16 $21.72 | 522.81 | $23.95 | $25.15 | $26.40 || $3,764.80 | $3,953.73 | $4,151.33 | 54350.33 | $4576.00 | [ $45177.60 | $47.444.80 | $46,816.00 | $52,312.00 | $£54,912.00
17 $22.27 | $23.38 | $24.55 | $25.77 | $27.07 || $3,860.13 | $4,052.53 | $4,255.33 | £4,460.80 | $4,692.13 346,321.60 | $48630.40 | §51,064.00 53,601.60 | $56,305.60
18 22.83 | $23.96 | $2516 | 52641 | $27.74 || $3057.20 | 54,153.07 | $4,361.07 | $4577.73 | $4808.27 || $47.486.40 | ©3936.80 | §52,332.60 | $54,032.80 | 557,690.00
19 23.39 | $24.56 | $25.79 | 527.08 | $2842 || $4,054.27 | §4,257.07 | $4,470.27 | §4,693.87 | 54,926.13 | [ $48,651.20 | $51,084.80 | §53,643.20 | $56,326.40 | $59,113.60
7] 23.97 | €25.17 | $26.43 | 327.75 | $29.14 £4,154.80 | 54,362.80 | $4,581.20 | %4,810.00 | 55050.93 | [ 549,857.60 | 552,353.60 | 554,974.40 | $57,720.00 | $50,611.20
21 £24.57 | 525.80 | £27.10 | £28.44 | $29.87 || £4,258.80 | $4,472.00 | $4,697.33 | $4,929.60 | 55177.47 | | £51,105.60 | $53,664.00 | £56,368.00 | $55,155.20 | $62,129.60
22 25,19 | $26.44 | $27.77 | $29.15 | $30.62 $4,366.27 | $4,582.93 | $4,813.47 5052.67 | $5,307.47 £52,395.20 | $54995.20 | $57.761.60 | $60.632.00 | $63,689.60 |
23 $25.82 | $27.11 | 42847 | $29.88 | $31.38 || $4.475.47 | $4,699.07 | £4,934.80 | £5,179.20 | $5439.20 | | 553,705.60 | $56.388.80 | $59,217.60 | $62,150.40 | $65.270.40
24 $26.46 | $27.78 | $29.17 | $30.63 | $32.16 || 54,586.40 | 54,815.20 | £5,056.13 | £5309.20 | £5574.40 | [ 555036.80 | $57,782.40 | $60,673.60 | $63,710.40 | $66,892.80
25 §27.13 | 52848 | §29.90 | 53141 | 43297 || $4,702.53 | 54,936.53 | 5,182.67 | $5444.40 | $5714.80 | | 556,430.40 | 359,238.40 | $62,192.00 | $65332.80 | §68,577.60
26 27.80 | $29.20 | $30.65 | 332.18 | $33.79 4,818.67 | $5,061.33 | $5,312.67 | $5577.87 | $5,856.93 || $57,824.00 | 360,736.00 | $63,752.00 | $66934.40 | $70,283.20
27 2850 | 529.93 | 33142 | 332.99 | 534.64 || $4.940.00 | $5,187.87 | $5446.13 | $5,718.27 | $5,004.27 | [ $56,280.00 | 362.254.40 | $65,353.60 | $66,619.20 | $72,051.20
28 $29.21 | £30.67 | $32.20 | 533.81 | 335.50 5,063.07 | $5,316.13 | $5581.33 | $5860.40 | 56,153.33 | | $60,756.80 | $63,793.60 | $66,976.00 | $70.324.80 | $/3,840.00
29 $29.94 | 53144 | 43301 | $34.66 | $36.39 5,189.60 | $5449.60 | £5721.73 | $6,007.73 | $6,307.60 £62,275.20 | 565.395.20 | $63.660.80 | $72,092.80 75,691.20
3 30.68 | 52222 | $33.83 | $35.52 | 33731 || $5317.87 | $5584.80 | $5863.87 | $6,156.80 | $6,467.07 || $63,814.40 | $67,017.60 | $70,366.40 | 47388160 | $77,604.80
3 13146 | 523.03 | 934.68 | 52641 | $38.23 5453.07 | $5,725.20 | $6,011.20 | $6311.07 | $£,626.53 | | 565436.80 | S68702.40 | $72,134.40 | $75,732.80 | $79,518.40
3 32.24 | €33.85 | #3554 | $37.33 | $30.19 || $5588.27 | $5867.33 | $6,160.27 | $6,470.53 | $6792.93 || 867,059.20 | 570408.00 | $73,923.20 | $77,646.40 | $51,515.20
33 $33.00_| $34.70 | 43644 | $38.25 | $40.17 || $5.728.67 | $6,014.67 | $6,316.27 | $6,630.00 | $6,962.80 | | $68744.00 | $72,176.00 | £75,795.20 | $79,560.00 | $63,553.60
34 33.87 | 3556 | $37.35 | $39.21 | $4L.17 || $5,870.80 | $6,163.73 | $6474.00 | $6,796.40 | $7,136.13 | | $70449.60 | 73,964.80 | £77.688.00 | $81,556.80 | $85,633.60
35 34.72 | 536.46 | $38.27 | 40.19 | s42.21 6.018.13 | $6,319.73 | $6,633.47 | $6,966.27 | $7,316.40 || $72,217.60 | $75,836.80 | 579,601.60 | $83,595.20 | $87,796.80
36 35.58 | $37.37 | $39.24 | $41.20 | 543.26 $6,167.20 | 56,477.47 | $6,801.60 | $7,141.33 | 5/,498.40 | | 574,006.40 | $77,729.60 | $81619.20 | $85696.00 | $59,980.80
37 36.48 | $38.30 | $40.22 | $42.23 | 544.34 || 3$6,323.20 | $6,638.67 | $6971.47 | 57,319.87 | $7,685.60 | | $75,878.40 | 379,664.00 | 583,657.60 | $57,838.40 | £92,227.20
38 37.39 | £30.26 | 441,22 | $43.28 | $4545 6.480.53 | $6,805.07 | $7,144.80 | 47,501.87 | £7,878.00 || £77,771.20 | $81660.80 | %B5737.60 0,022.40 | $94,536.00
39 3833 | $40.24 | $42.25 | $44.36 | $46.50 6,643.87 | $6,974.93 | $7,323.33 | 57,680.07 | $8,075.60 | | §79,726.40 | $53,699.20 | $87,880.00 | $92.268.80 | $96,907.20
40 30.28 | =41.24 | 443.31 | $45.48 | £47.74 6,808.53 | $7.148.27 | £7,507.07 | §7,883.20 | $5,274.93 || $81,702.40 | $85779.20 | $90,084.80 | $94,508.40 | $99,299.20
41 190.27 | <42.28 | 444.39 | 546.61 | $48.94 || $6,980.13 | $7,328.53 | $7.694.27 | $8,079.07 | $8,482.93 || $83,761.60 | 55794240 | $92,331.20 | $96,948.80 | $101,795.20
42 141,28 | $43.33 | 445.51 | %47.78 | £50.17 || $7,155.20 | $7,510.53 | $7,888.40 | $8281.87 | $6,696.13 | | $55,862.40 | $90,126.40 | $04,660.80 | $09,382.40 | $104,353.60
43 44230 | 54442 | 496,64 | $48.97 | 55142 || $7,332.00 | $7,699.47 | %8,084.27 | $8,488.13 | $8,912.80 | | $87.984.00 | $92.393.60 | $97,011.20 | $101,857.60 | 5106,953.60
44 443,37 | $45.53 | 347.81 | $50.20 | $52.70 || $7.517.47 | $7,891.87 | $8,287.07 | $8,701.33 | $0,134.67 | | $90,209.60 | 59470240 | $99,444.80 | $104.416.00 | $109,616.00
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Salary Range

Effective July 1, 2023

Range Hourly Salary Range " Monthly Salary Range Annual Salary Range

# StepA | StepB | StepC | StepD | StepE || StepA Step B Step C Step D Step E Step A Step B Step C Step D Step E

45 £44.45 | $46.66 | $49.00 51.45 | £54.02 $7704.67 | 58,087.73 | $8493.33 | £8918.00 | $9,363.47 £92,456.00 | $97,052.80 | $101,920,00 | $107,016.00 | 5112,361.60
46 $45.56 | $47.83 | $50.23 52.73 | $55.37 || $7,897.07 | $8.290.53 8,706.53 | £9,139.87 | $9,597.47 $94,764.80 | $99.486.40 | $104,478.40 | $109,678.40 | 5115,169.60
47 $46.69 | $49.04 51.48 | $54.05 | €56.76 || $8,092.93 | $8,500.27 | $8,923.20 | £9,368.67 | $9,838.40 $97,115.20 | $102,003.20 | 5107,078.40 | $112424.00 | £118,060.80
48 t47.86 | $50.25 | $52.77 5540 | $58.18 || $8.295.73 | $8.710.00 | $9,146.80 | $9,602.67 | $10,084.53 || $99,548.80 | $104,520.00 | 5109.761.60 | $115,232.00 | 5121,014.40
49 $49.07 | $51.51 | 354.09 | $56.79 | $59.63 || $8.505.47 | $8,928.40 | $9,375.60 | $9,843.60 | $10,335.87 | | $102,065.60 | $107,140.80 | $112,507.20 | $118,123.20 | 5124,030.40
50 550,28 | $52.80 | $55.44 | 358.21 | £61.12 || $8.715.20 | $9,152.00 | £9.609.60 | £10,089.73 | £10,594.13 || £104,582.40 | £109,824.00 15,315.20 | $121,076.80 | 5127,129.60
51 51.54 | $54.12 | $56.83 | $59.66 | $62.65 || $8,933.60 | $9,380.80 | $9,850.53 | $10,341.07 | $10,859.33 | | $107,203.20 | $112,569.60 | $118,206.40 | $124,052.80 | £130,312.00
52 52.84 | $55.48 | §58.25 | $61.15 | $64.22 $9,158.93 | $9,616.53 | $10,096.67 | $10,599.33 | $11,131.47 | | $109,907.20 | §115,398.40 | $121,160.00 | $127,192.00 | 5133,577.60
53 24,15 | $56.86 | $59.69 52,69 | $65.82 $9,386.00 | 59,855.73 | £10,346.27 | 510.866.27 ,408.80 | | £112,632.00 | $118,268.80 | $124,155.20 | $130,395.20 | $136,905.60
54 53.51 58.29 | $61.19 | $64.26 | $67.47 49,621.73 0,103.60 | $10,606.27 1,138.40 ,694.80 | | $115,460.80 | 5121 ,243.20 | 5127,275,20 | 5133,660.80 | $140,337.60
55 56.89 | $59.75 | $62.73 | $65.87 | $69.15 $9,860.93 0,356.67 | £10,873.20 1,417.47 ,986.00 | | 5118,331.20 | $124,280.00 | $130,478.40 | $137,000.60 | £143 832.00
56 358.32 | $61.23 | $64.29 | $67.50 | $70.88 || $10,108.80 | $10,613.20 | $11,143.60 | 511,700.00 | $12,285.87 | | §121,305.60 | $127 358.40 | $133,723.20 | $140,400.00 | $147430.40
57 $59.78 | $62.76 | $65.90 9,20 | $72.66 || $10,361.87 | 510,878.40 | $11422.67 | 411 994.67 | £12,594.40 | | $124,342.40 | $130,540.80 | $137,072.00 | $143,936.00| $151,132.80
58 $61.27 | $64.33 | $67.55 | $70.92 74.47 1 510,620.13 | $11,150.53 | $11,708.67 | $12,202.80 | $12,908.13 | | £127,441.60 | 5133,806.40 | 5140,504.00 | $147,513.60 | £154,897.60
59 162.80 | $65.94 | §69.24 | §72.70 | $76.34 || $10,885.33 | $11,429.60 | $12,001.60 | §12,601.33 | $13,232.27 | | §130,624.00 | $137,155.20 | 5144,019.20 | 5151,216.00 | $158,787.20
60 $64.37 | $67.59 | §70.97 | 474.52 | $78.24 || $11,157.47 | 511 715.60 | £12 301.47 | $12,916.80 | $13,561.60 | | £133,889.60 | $140,587.20 | $147,617.60 | £155001.60 | £162,739.20
61 $65.98 | $69.28 | 572.74 | $76.39 | %80.20 11,436.53 | $12,008.53 | $12,608.27 | $13,240.93 | $13,901.33 | | $137,238.40 | £144,102.40 | 5151,295.20 | $158,891.20 | £166,816.00
62 $67.63 | §71.01 | $74.56 | $7B.29 | $82.20 | 1,722.53 | $12,308.40 | £12 923.73 | €13,570.27 | $14,248.0C | | $140,670.40 | £147,700.80 | $155,084.80 | $162,843.20 | £170,976.00
63 $69.31 | §72.79 | 37643 | $80.25 | $84.25 £12,013.73 | 512,616.93 | £13,247.87 | $13,910.00 | $14,603.33 | | $144,164.80 | £151,403.20 | 5158,974.40 | $166,920.00 | $175,240.00
64 71.05 | $74.60 | 5$78.33 | $B2.26 | £86,36 || 512,315.33 | $12,930.67 | £13 577.20 | $14,258.40 4,969.07 | | $147.784.00 | 5155,168,00 | $162,926.40 | 5171,100.80 $179,628.80
65 $72.83 | $76.47 | $80.29 | $84.30 | $88.52 || £12,623.87 | $13,254.80 | £13,916.93 | $14,612.00 | $15,343.47 | | £151,486.40 | £159,057.60 | 5167,003.20 | $175,344.00 | $184,121.60
66 74.64 | $78.38 | $82.30 | $8642 | $90.73 £12,937.60 | $13,585.87 | §14,265.33 | $14,979.47 | $15,726.53 | | £155,251.20 | £163,030.40 | £171,184.00 | $179,753.60 | £188,718.40
67 $76.51 | $80.35 | SB4.37 | $88.57 | $93.01 £13,261.73 | $13,927.33 | £14,624.13 | 515,352.13 | $16,121.73 | | $159,140.80 | £167,128.00 | $175,489.60 | §$184,225.60 | 5193,460.80
68 97842 | | §82.35 | $86.47 | $90.79 | $95.33 £13,592.80 | $14,274.00 | 514,988.13 | §15,736.93 | $16,523.87 | | $163,113.60 | $171,288.00 | 5179,857.60 | $188,843.20 | 5198 286.40
(1] $80.39 | $84.41 | $88.63 | $93.06 | $97.71 || $13,934.27 | $14,631.07 | $15,362.53 | $16,130.40 | $16,936.40 | | $167,211.20 | $175,572.80 | $184,350.40 | §193,564.80 | $203,236.80
70 $82.40 | $86.52 | $50.85 | $95.38 | §100.16 || $14,282.67 | $14,996.80 | $15,747.33 | §16,532.53 | $17,361.07 || $171,392.00 | £179,961.60 | £188,968.00 | $158,390.40 | 5208,332.80
71 $84.46 | $88.68 | $93.11 | $97.78 | $102.66 || £14,639.73 | $15,371.20 | £16.139.07 | 516,948.53 | $17,794.40 | | $175,676.80 | £184,454.40 | $193,668.80 | $203,382.40 | $213,532.80
72 $86.57 | $90.90 | 595.45 | $100.21 | $105.23 || $15,005.47 | $15,756.00 | $16,544.67 | 517,369.73 | $18.239.87 | | 5$180,065.60 | 5189,072.00 | $198,536.00 | 5208,436.80 | 5218,878.40
73 $88.74 | $93.17 | £97.83 | $102.72 | £107.86 || $15,381.60 | £16,149.47 | $16,957.20 | $17,804.80 | $18,695.73 | | $184,579.20 | £193,793.60 | £203,486.40 | $213,657.60 | $224,348.80
74 §90.95 | §95.50 | 5100.28 | $105.29 | $110.54 || $15 764.67 | $16,553.33 | $17,281.87 | £18,250.27 | $15,160.27 | | $189,176.00 | $198,640.00 | $208,582.40 | $219,003.20 | $229,923.20
75 §93.23 | §97.89 | 5102.78 | $107.93 | 5113.33 || $16,159.87 | $16,967.60 | $17,815.20 | 518,707.87 | $19,643.87 | | $193,918.40 | $203,611.20 | 5213,782.40 | 5224,494.40 | $255,726.40
76 495.55 | £100.33 | £105.36 | £110.63 | $116.15 || $16,562.00 | $17,390.53 | $18,262.40 | £19,175.87 | $20,132.67 | | £198,744.00 | £308,686.40 | £219,148.80 | $230,110.40 | $241,592.00
77 §97.94 | £102.85 | $107.99 | $113.39 | $119.05 || $16,976.27 | $17,827.33 | £18,718.27 | £19,654.27 | $20,635.33 | | $203,715.20 | $213,028.00 | £224,619.20 | $235,851.20 | $247,624.00
78 £100.39 | £105.42 | 5110.69 | $116.22 | $122.03 || $17,400.93 | $18,272.80 | $19,185.27 | 520,144.80 | $21,151,87 | | $208,811.20| $219,273.60 | $230,235.20 | $241,737.60 | $253,822.40
79 £102.90 | £108.06 | £113.45 | $119.12 | £125.09 || $17,836.00 | $18,730.40 | £19.664.67 | £20,647.47 | $21,682.27 | | $214,032.00 | £224,764.80 | $235,976.00 | $247,769.60 | $260.187.20
80 $105.47 | $110.75 | §116.28 | $122.10 | §128.21 || $18,281.47 | $19,196.67 | $20,156.93 | 521,164.00 | $22,223.07 219,377.60 | $230,360.00 | $241,883.20 | $253,968.00 | $266,676.80
81 £108.12 | £113.52 | $119.20 | $125.16 | £131.41 || $18,740.80 | $19,676.80 | $20,661.33 | $21,694.40 | $22,777.73 | | $224,885.60 | 5236,121.60 | $247,936.00 | §260,332.80 | $273,332.80
82 £110.82 | £116.35 | $122.18 | $128.29 | $134.70 | | $19,208.80 | $20,167.33 | §21,177.87 | £42,236.93 | $23,348.00 | $230,505.60 | $242,008.00 | $254,134.40 | $266,843.20 | £280,176.00
83 £113.59 | £119.27 | $125.23 | $131.49 | $138.06 | | $19,688.93 | £20,673.47 | £21,706.53 | £22,791.60 | $23,930.40 | | $236,267.20 | $248,081.60 | $260,478.40 | $273,499.20 | $287,164.80
34 £116.42 | £122,24 | 512836 | $134.78 | 5141.52 || £20,179.47 | 521 188.27 | $22,749.07 | 523,361.87 | $24,530.13 | | $242,153.60 | $254,253.20 | %266,988.80 | 4280,342.40 | $294,361.60
85 £119.34 | $125.31 | $131.58 | $138.15 | $145.06 | | $20,685.60 | $21,720.40 | $22,807.20 | $23,946.00 | $25,143.73 | | §248,227.20 | $260,644.80 | $273,686.40 | $287,352.00 | 4301,724.80
86 £122.31 | 5128.44 | 5134.86 | $141.60 | £148.69 || ©21,200.40 | $22,262.93 | £23 375.73 | $24,544.00 | $25,772.93 | | $254.404.80 | $267,155.20 | $280,508.80 | $294,528.00 | 5309,275.20
87 £125.38 | £131.65 | $138.23 | $145.14 | $152.41 || $21,732.53 | $22,819.33 | $23,959.87 | $25,157.60 | $26,417.73 | | $260,790.40 | $273,832.00 | §287,518.40 | $301,891.20 | $317,012.80
38 £128.51 | 5134.94 | 5141.69 | $148.77 | £156.21 || $22,275.07 | $23,389.60 | $24,559.60 | $25 786.80 | $27,076.40 | | $267,300.80 | $280,675.20 | $294,715.20 | $309,441.60 | $324,916.80
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Salary Range

Effective July 1, 2023

::::: Hourly Salary Range Monthly Salary Range Annual Salary Range

# StepA | StepB | StepC | StepD | StepE Step A Step B Step € Step D Step E Step A Step B Step C Step D Step E
89 $131.72 | $138.31 | $145.23 | §152.49 | $160.11 || $72,831.47 | $23,973.73 | $25,173.20 | $26,431.60 | $27,752.40 | | $273,977.60 | $287,684.80 | 5302,078.40 | 317,179.20 | £333,028.80
90 %135.02 | $141.77 | $148.86 | $156.30 | 5164.12 | | 23,403.47 | 524,573.47 | 25,802.40 | $27,092.00 | $28447.47 | | £280,841.60 | $294,881.60 | $309,628.80 | $325,104.00 | 5341,365.60
91 £138.39 | $145.31 | $152.59 | $160.21 | $168.22 23,087.60 | 525,187.07 | $26,448.93 | $27,760.73 | $29,158.13 | | $287,851.20 | 5302,244.80 | $317,387.20 | $333,236.80 | £345,897.60
92 $141.86 | $148.94 | $156.40 | $164.22 | $172.43 || $24,589.07 | £25,816.27 | 527,100.33 | $28,464.80 | 529,887.87 | | $295068.80 | $309,795.20 | $325,312.00 | $341,577.60 | 5358,654.40
93 145.40 | $152.67 | $160.30 | §168.32 | $176.74 | | $25,202.67 | $26,462.80 | $27,785.33 | £22,175.47 | $30,634.93 | | $302,432.00 | $317,553.60 | £333,424.00 | $350,105.60 | £367,619.20
94 149.04 | $156.48 | $164.31 | $172.53 | $181.16 || $25,833.60 | $27,123.20 | $28.480.40 | $29,905.20 | $31401.07 | | $310,003.20 | $325478.40 | £341,764.80 | $358,862.40 | £376,812.80
95 $152.76 60.41 | $168.43 | $176.84 | $185.68 | | §26,478.40 | $27,804.40 | $29,194.53 | $30,652.27 | $32,184.53 | | $317,740.80 | $333,652.80 | £350,334.40 | 5367,827.20 | $386,214.40
96 $156.58 64.41 | $172.63 | $181.27 | $190.32 || $27,140.53 | $28,497.73 | $29,922.53 | $31,420.13 | $32,988.80 | | $325,686.40 | $341,972.80 | £359,070.40 | $377,041.60 | $395,865.60
97 $160.50 | $168.53 | $176.95 | $185.80 | $195.08 | | $27,820.00 | $29,211.87 | $30,671.33 | $32,205.33 | 533,813.87 | | $333,840.00 | $350,542.40 | £368,056.00 | 5386,464.00 | $405,766.40
98 $164.50 | $172.74 | $181.38 | $190.44 | $199.96 || $28,513.33 | $29,941.60 | $31,439.20 | $33,009.60 | $34,659.73 | | $342,160.00 | $359,299.20 | $377,270.40 | 5396,115.20 | £415,916.80
99 $168.62 | $177.06 | $185.90 | $195.21 | $204.96 || $29,227.47 | £30,690.40 | $32,222.67 | $33,836.40 | $35,526.40 | | $350,729.60 | $368,284.80 | £386,672.00 | $406,036.80 | 5426,316.80
100 5172.84 | $181.48 | $190.55 | $200.09 | $210.08 || $29,958.93 | $31 456.53 | 933,028.67 | £34,682.27 | 536,413.87 | | $359,507.20 | $377,478.40 | £396,344.00 | $916,187.20 | $436,966.40
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